Faculty Assembly meeting 12/10/21 at 2 pm
Participating schools: Architecture, A & S, MDA, Nursing, NCSSS, TRS (19 attendees)
Review/summary of previous meeting

Faculty concerns brought to the attention of the executive board were discussed including:
· The stolen painting (“Mama”) from the Law School that was replaced with a smaller version of the original painting—the undergraduate government (SGA) voted 15-9 SGA to have replacement painting removed from the Law School with a different painting chosen to celebrate diversity. Then, the replacement painting was taken down and the description so now the wall is blank. No announcement has been made, nothing in the Tower, and painting is gone. It was noted that President Garvey reported to the Board of Trustees that the copy was stolen on Sunday 12/5 and that he intends to replace it.  
· Lack of funding for diversity initiatives The Theo Bowman committee made recommendations without any announced funding, also Black Student Alliance made recommendations that didn’t make it into the report. 
· Inconvenience of required two-factor authentication to access email. You now have to use your phone. It was pointed out that the first time you sign into a device you can click “remember me on this device”. Then, you won’t have to do it again so perhaps it won’t be so inconvenient. 
· Disruption/loss of office space in McMahon—17 faculty (mainly Modern Languages) had to move offices due 4th floor renovations—neither these faculty nor the A&S undergraduate office, which also is moving, were given a lot of notice for this disruptive move. In addition to the 4th floor, there is sprinkler system work in the building and a new stairwell being constructed for a fire escape. 
· Overall feeling of disrespect and lack of concern towards faculty by administration, especially when it comes to old buildings. For example, for many years conditions in Hartke had falling ceilings and flooding, and they are just now fixing the leaks and the fire sprinklers. The Marist hall refugees who moved to the Law School have been flooded three times. And, there are serious concerns about flooding in the library and its priceless collections in Semitics and the Lima library. 
· CUA Presidential search—committee met for first time today, they are still in the preliminary stages and accepting nominations. We will revisit progress at a future meeting
A presentation was made discussing the latest findings on Faculty burnout with analogies to Nursing burnout:
· Burnout is increasing (state of emotional, mental and physical exhaustion)
· Before the pandemic, 40% of nurses reported burnout and now has increased to 70% 
· Faculty burnout—in a Chronicle survey (Oct 2020) 2/3 of 1100 faculty surveyed were very or extremely stressed or fatigued, due to
· poor employment prospects, 
· large amounts of student loan debt,
· more reliance on non-tenure track (NTT) faculty feeling more pressure with jobs at risk,
· NTT struggle with food/housing insecurity and limited health insurance, 
· deterioration of work-life balance 
· Some strategies were discussed
· Create meaning in what you do
· Unplug and collaborate
· Ask students how its going
· Say no and be selective in commitments
· [bookmark: _GoBack]Adjust goals (e.g., research) abut stay faithful to your professional vision
· Be compassionate to each other 

A spring schedule will be forthcoming for FA meetings and Board members are needed to continue this group to keep information flowing and nurture connections among faculty across campus.
